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Amanda Barclay and Tanya Korneev from Muskegon State

Probation took first place for best costume winning the

coveted Golden Plunger Award.

Eight Law Enforcement Torch
Run Polar Plunges have
generated nearly $101,000 for
the Michigan Special  Olympics
programs this season.

In downtown Detroit more than
90 brave souls took the plunge
into the Detroit River at the
sanctioned super bowl event
and raised $25,000 for Special
Olympics athletes.

“The participation has been
incredible this year,” said
Michael Marutiak. “We have
one more plunge on March 18
in Marquette and we’re
expecting an excellent showing
there as well.”

In Muskegon, 58 jumpers
plunged into Camp
Pendalouan’s brisk 37 degree Blue Lake water and raised $7,700. The Whitmore
Lake plunge raised $6,000 and the Belleville Plunge boasted 42 plungers and raised
about $14,000. The Lansing plunge netted $22,000.

Amanda Barclay and Tanya Korneev from Muskegon State Probation participated in
February 11 event in Muskegon. With the help of the Muskegon Probation office, the
pair reached their goal and raised $1,020. The probation office held raffles, collected
soda cans, and donated their casual Friday collections to help support the duo.



www.michigan.gov/corrections   F.Y.I.

March 2, 2006      Page 2

POLAR PLUNGES RAISE $101,000

Eric Lundberg, Parnall Correctional
Facility is dressed as a mime at the
Lansing plunge.

Erick Balcarcel, Deputy
Warden, Saginaw Correctional
Facility, flew into the lake at
the Saginaw plunge wearing
fairy wings.

George Bennett, Straits Correctional
Facility, won first place for his lion
costume at the Cheboygan plunge
despite the five degree water and a
minus 20 degree windchill.

Tim Metcalf and David Katz, FOA parole
agents from Region I.
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HONOR GUARD MEMBERS SELECTED

The MDOC Honor Guard has accepted nine new
members into its ranks.

New members include:

• Sergeant William Allen, Parnall Correctional
Facility, has been with State service since
1994.

• Corrections Transportation Officer Scott Busse
has been with the Department 11 years and
currently works out of the CFA Region II
Transportation Office in Ionia.

• Parole/Probation Officer Shannon Dobbins-
Seckler works in the Allegan County Parole Office and has been with the Department since 2001.

• Corrections Officer Kirk Downs, Pugsley Correctional Facility,  has been with the Department since
September 2000.

• Resident Unit Officer Patrick Lay has been with the Department since October 1997 and works at Marquette
Branch Prison.

• Corrections Officer Mark Rankin works at Alger Maximum Correctional Facility and has been with the
Department for 10 years.

• Corrections Officer Rick Rowe, Oaks Correctional Facility, has been with the Department since January
2005.

• Corrections Officer Luther Suarez, Earnest C. Brooks Correctional Facility, has been with the Department
since February 2001.

• Corrections Officer Tammy Trejo-Woodley, Saginaw Correctional Facility, has been with the MDOC since
July 2001.

Members make a two-year commitment to the Honor Guard which consists of 32 department staff.  Their commitment
includes six drill practices per year, ceremonies, parades, special events and department-related funeral details.  The
guard may be called at any time to volunteer for duty and each  member is obligated to uphold the Mission and Vision of
the Department as well as the Honor Guard acting professionally both on and off duty.

Selection decisions are based on the overall quality of the candidate, their personal and professional level of
commitment, and their ability to represent the Department in the most positive manner possible.

“Because of the dedication and historically low turnover rate within the Honor Guard, interviews occur only every few
years,” said Sonia Warchock, Honor Guard Commander. “The Honor Guard is proud to welcome these new members
who will represent the Michigan Department of Corrections and serve with the highest degree of professionalism and
distinction.”

Honor Guard at drill practice

F.Y.I.
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C/O Dale Bowne, Riverside Correctional Facility, was presented
with the Meritorious Service Award by the Department of Cor-
rections and his father Jeffery Bowne received a letter of recogni-
tion by Warden Palmer on behalf of the staff of the Riverside and
Deerfield Correctional Facilities for their part in the apprehension
of a prisoner who escaped from the Deerfield Correctional
Facility last October.

Officer Bowne was off duty and he and his father were out
hunting.  They noticed a person dressed in what appeared to be
prisoner clothing and when they questioned the prisoner, he stated

that he was part of a work crew.  They did not believe the manwas being factual and contacted staff at the Deerfield
Correctional Facility.

 “Thanks to their quick action and assistance the escapee was safely apprehended,”said Warden Carmen Palmer.

C/O DALE BOWNE RECEIVES

AWARD

OVERTON CLASS GRADUATES
Graduation of the Director William S. Overton Officer Recruit Training Class
was held February 24 in Lansing. A total of 107 new recruits joined the ranks
of DOC officers at facilities across the state.

Former Director Overton was on hand to address his name sake class. He
encouraged the new
officers to take advantage
of everything the
department has to offer. He
also stressed the
importance of taking time
for family and friends.

“Stay positive and optimistic,” said Overton. “Take care of yourself
and your family and be active in your community.”

Deputy Director Barry McLemore welcomed the recruits into the
DOC fold and encouraged the new officers to get back to basics.

“We have some of the best training in the United States and it’s what you need to make you a successful corrections
professional,” said Deputy Director McLemore. “It’s not about high tech philosophy. It’s about keeping it simple and
doing the right thing.”

Director Overton and Deputy Director
McLemore greet the recruits.

Warden Carmen Palmer, Jeffery Bowne, C/O Dale
Bowne and RPA Ray Wolfe

F.Y.I.
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Thomas Bell, Deputy Warden, Gus Harrison Correctional
Facility, has been selected as Warden of the Carson City
and Boyer Road correctional facilities effective March 12,
2006. He replaces retiring Warden Kurt Jones.

Effective January 1, 2006,
the William Van
Regenmorter Crime
Victim’s Rights’ Act re-
quires the department’s
Crime Victim Services
(CVS) to begin registering
victims on probation cases.

Once registered, a victim
will receive a one-time
notice to inform them that

the probationer’s order is
revoked and the offender
has been sentenced to a
prison term to be served
within the Michigan Depart-
ment of Corrections.

Also new in 2006 is the
CVS brochure. The
brochure outlines the
services provided by the
unit along with an explana-

Crime Victim Services unit sees changes
tion of the type of notifica-
tions victims can expect to
receive.  CVS will also be
working to increase public
awareness of their services
which include phone and
written notification, infor-
mation and referral ser-
vices, online correspon-
dence to victims and
concerned citizens and
assistance to callers

accessing the MDOC
Offender Tracking Informa-
tion System (OTIS).

In addition, Ruth Schueller
has been named the man-
ager of the CVS unit. The
unit now reports to Julie
Southwick, Administrative
Assistant in Administration
& Programs.

New Warden named

Supervisor Kathy Danhof and Parole Agents Kathy Mayer and  Don Cole of the Muskegon County Parole Office met
with seventh grade students at Timberland Charter Academy and talked at length to them about using drugs and alcohol,
their choice of friends and becoming sexually active at an early age and the long-lasting impact that those choices could
have on their lives.

They were contacted by the school’s principal Andre Johnson who had previously participated in an internship at the
Muskegon Parole Office. He contacted the agents and asked if they would talk to students about the consequences of
making poor choices.

CORRECTIONS STAFF SPEAK WITH TEENS

F.Y.I.
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PROMOTIONS
December 17, 2005
HOLLINS, JEANEAN J CORRECTIONS OFFICER-E HURON VALLEY

December 18, 2005
YOUNG, GENA A ASSISTANT RESIDENT UNIT SUPV-1 COTTON FACILITY
DZIUBA, DAVY D CORRECTIONS OFFICER-E PINE RIVER
TOMLINSON TAMIKO M CORRECTIONS OFFICER-E HURON VALLEY
GILBERT ROBERT J CORRECTIONS SHIFT SUPV-1 COTTON FACILITY
LYCOS GARRY CORRECTIONS SHIFT SUPV-1 COTTON FACILITY
KILCHERMANN BRADLEY L CORRECTIONS SHIFT SUPV-3 CARSON CITY
COFFEY SCOTT J CORRECTIONS TRNSPRTATN OFCR-E KINROSS/HIAWATHA
LIGHTFOOT CHRISTOPHER J CORRECTIONS TRNSPRTATN OFCR-E KINROSS/HIAWATHA
SCHLEHUBER IVAN W CORRECTIONS TRNSPRTATN OFCR-E KINROSS/HIAWATHA
LOTZ JINA M GENERAL OFFICE ASSISTANT-A LAKELAND FACILITY
FARWELL DEBORAH L PAROLE/PROBATION OFFICER-E FOA REGION II
FARNSWORTH LEROY M PHYSICAL PLANT SUPERVISOR-2 THUMB FACILITY
BALL WENDY REGISTERED NURSE MANAGER-2 CHIPPEWA
SACKETT RALPH L RESIDENT UNIT MANAGER-2 BARAGA FACILITY
BIGGER HEATHER J RESIDENT UNIT OFFICER-E HURON VALLEY
BOUTTRY KATRENIA R RESIDENT UNIT OFFICER-E HURON VALLEY
BRANDON AIMEE G RESIDENT UNIT OFFICER-E HURON VALLEY
CHAPMAN MARINI RESIDENT UNIT OFFICER-E MOUND FACILITY
SCHOUDHURY QURBAN RESIDENT UNIT OFFICER-E MOUND FACILITY
EDWARDS JENNIFER RESIDENT UNIT OFFICER-E MOUND FACILITY
GUTIERREZ ANGELINA RESIDENT UNIT OFFICER-E HURON VALLEY
JOHNSON, DANIELLE J RESIDENT UNIT OFFICER-E HURON VALLEY
JOHNSON, PAKEITHA L RESIDENT UNIT OFFICER-E HURON VALLEY
KENDRICK TALEAKA RESIDENT UNIT OFFICER-E HURON VALLEY
LEWIS LENA P RESIDENT UNIT OFFICER-E HURON VALLEY
LIGON DIANA L RESIDENT UNIT OFFICER-E HURON VALLEY
LOVE VENESSA S RESIDENT UNIT OFFICER-E HURON VALLEY
MCCREARY BRENDA RESIDENT UNIT OFFICER-E HURON VALLEY
NELSON KIM M RESIDENT UNIT OFFICER-E HURON VALLEY
NUNN EUNICE L RESIDENT UNIT OFFICER-E HURON VALLEY
PAIGE TIAYRA M RESIDENT UNIT OFFICER-E HURON VALLEY
PARIS KAREN R RESIDENT UNIT OFFICER-E HURON VALLEY
WHITNEY AMBER RESIDENT UNIT OFFICER-E HURON VALLEY
WHITT SHALISA M RESIDENT UNIT OFFICER-E HURON VALLEY

January 1, 2006
ETELAMAKI TANYA L ASSISTANT RESIDENT UNIT SUPV-1 BARAGA FACILITY
HEALEY GINA M ASSISTANT RESIDENT UNIT SUPV-1 BARAGA FACILITY
LALONDE RANDALL J ASSISTANT RESIDENT UNIT SUPV-1 BARAGA FACILITY

CONTINUED
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PROMOTIONS

SWEENEY BRANDON D ASSISTANT RESIDENT UNIT SUPV-1 BARAGA FACILITY
POWELL KAREN M CORRECTIONS PROGRAM COORD-A HURON VALLEY
MAJURIN DONALD C CORRECTIONS SECURITY INSPECTOR OJIBWAY FACILITY
DUMS CHESTER CORRECTIONS SHIFT SUPV-1 OJIBWAY FACILITY
FRANKLIN RONALD G CORRECTIONS SHIFT SUPV-1 SCOTT FACILITY
HOUCK JENNIFER M CORRECTIONS SHIFT SUPV-1 RIVERSIDE FACILITY
LENGYEL TOM CORRECTIONS SHIFT SUPV-1 SCOTT FACILITY
UWANAKA UCHENNA B CORRECTIONS SHIFT SUPV-1 RIVERSIDE FACILITY
COBB AARON A CORRECTIONS SHIFT SUPV-2 IONIA MAX
MAUK STEPHEN CORRECTIONS SHIFT SUPV-2 IONIA MAX
ROSS KELLEY R CORRECTIONS SHIFT SUPV-2 SCOTT FACILITY
HILL-FLOYD MICHELLE L CORRECTIONS SHIFT SUPV-3 SCOTT FACILITY
LASHLEY VALERIE L DEPARTMENTAL TECHNICIAN-E COTTON FACILITY
MAJURIN MARY A RESIDENT UNIT MANAGER-2 OJIBWAY FACILITY
JOHNSON JESSE H RESIDENT UNIT OFFICER-E BROOKS
MARRERO ANGEL M RESIDENT UNIT OFFICER-E BROOKS
STURDIVANT JERBINA E RESIDENT UNIT OFFICER-E HURON VALLEY
WAGNER DUANE A RESIDENT UNIT OFFICER-E BROOKS
WENSKO JAYME R RESIDENT UNIT OFFICER-E HURON VALLEY
POSTMA PAMELA M SECRETARY-A KINROSS/HIAWATHA
HARDRICK TERENCE A STATE TRANSITIONAL PROFSNL-E MOUND FACILITY
LANG LYSANDRA K STATE TRANSITIONAL PROFSNL-E MICH STATE INDUSTRIES
MILLER LISA M STATE TRANSITIONAL PROFSNL-E FOA REGION III

The Oakland Area Offices collected over $300 from casual day donations during the month of January for the
William Beaumont Pediatric Hospital’s Recreational Therapy Department in Royal Oak.

The therapy department will use the money to purchase four televisions. This donation means they reach their
goal to have a television with a gaming system and wireless access system in each of the patient’s rooms on
the pediatric floor.  With these systems in place, the patients won’t have to share game systems or wait for a
specific game to be available.

OAKLAND AREA OFFICES DONATE TO HOSPITAL

CONTINUED FROMPAGE 6
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The MI 360 process encourages state employees to review their supervisor’s performance. It was developed by the
Office of Great Workplace Development as a natural offshoot of the vision and values program.

“With this program our leaders get feedback from their direct reports and peers,” said Jeff Ferris, Professional Develop-
ment Manager. “It fosters better communications and can positively impact the department’s efficiency.”

To ensure a productive working environment as workloads increase and staffing decreases, leadership needs to be even
more in tune to staff’s needs, their unit’s productivity and their own performance strengths and weaknesses. MI 360 is
designed to cultivate that environment.

The program was launched within the department in May 2005 with executives. Wardens followed in June and Correc-
tional Facilities Administration along with Central Office are currently participating. Field Operations Administration
participation will begin soon. All supervisory staff will take part in the program.

Participating staff are asked to fill out a questionnaire that inquires about their supervisor’s leadership style and behavior.
Results of the 20 minute survey go directly to the Office of Great Workplace Development and remain anonymous. The
survey results are compiled and averaged along with reports from the manager’s peers and supervisors.

Department leaders are provided with reports that will help them create a professional development plan.

MI 360 ENCOURAGES REVIEW OF SUPERVISORS

Visit the State Employee Blood Challenge
Web site @ www.michigan.gov/
bloodchallenge to find out where you can
donate and find new Personal stories/
testimonials on why individuals donate
blood. Please read “The Long Road -
Rebecca’s Story.”

Remember, you can donate every 56
days.

SIGN UP TO GIVE BLOOD

F.Y.I.
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